Atlantic / Maritimes

11 Thornhill Drive

Suite 239

Dartmouth, Nova Scotia
B3B 1R9

Tel/Tél. : 902-481-0077
Fax/Téléc. : 902-481-0079

Central / Centre

2580 Drew Road

Suite 203

Mississauga, Ontario
L4T 3M5

Tel/Tél. : 905-671-3192
Toll Free/Sans frais :
1-877-426-2948
Fax/Téléc. : 905-671-2114
Toll Free/Sans frais :
1-866-298-0369

Eastern / Est

3860, boul. Céte-Vertu,
Bureau 214
Saint-Laurent, Québec
H4R 1v4

Tel/Tél. : 514-336-3031
Toll Free/Sans frais :
1-888-992-1010
Fax/Téléc. : 514-336-3039
Toll Free/Sans frais :
1-866-800-3039

West / Ouest .
11871 Horseshoe Way
Suite 2131

Richmond, B.C.

V7A 5H5

Tel/Tél. : 604-448-0721
Toll Free/Sans frais :
1-877-426-3140
Fax/Téléc. : 604-448-0710
Toll Free/Sans frais :
1-888-310-1688

3515 — 27" Street, N.E..
Unit 23

Calgary, Alberta

T1Y 5E4

Tel/Tél. : 403-250-3708
Fax/Téléc. : 403-250-3707

18 — 399 Berry Street,
Winnipeg, Manitoba

R3J 1N6

Tel/Tél. : 204-987-9254
Fax/Téléc. : 204-987-9252

TRANSPORTATION DISTRICT 140
DISTRICT DES TRANSPORTS 140

International Association of Machinists and Aerospace Workers
Association internationale des machinistes et des travailleurs et travailleuses de 1’aérospatiale

NoTCE

TO ALL IAMAW TECH OP MEMBERS IN TORONTO

UPDATE ON TRANSITION CIRB HEARINGS

On September 29", 2010 a hearing was held at the Canadian Industrial Relations Board
(CIRB). The contentious issue of this session was the refusal of the employer to provide
relevant information regarding AVEOS’ financial viability and future business plan.

During the deliberations (argumentative and theatrical) it became apparent that both Air
Canada and AVEOS are of the opinion that the language contained within the previously
negotiated Transition Document (MOA) gives them the undisputed right to separate the
bargaining unit certification by the dates outlined within the transition documents and

negotiated articles.

It is their position that, should these dates not be achieved, items within the MOA itself may
be altered or voided. The maintenance agreement (Service Level Agreement) between the
two employers is set to expire in December 2013.

The employer representatives also view the past financial reorganization of both companies
as encouraging. They say creditors are content with the restructuring agreements so
Aveos must be viable because they are still here. As unsecured creditors we continue to
see our concessionary agreements mismanaged and remain the largest group of
individuals with a vested interest in the continued operation of the employer. Apparently
justice for all is overshadowed by the greed of a few.

At this time we are awaiting the CIRB decision pertaining to our request for further financial
information., We will inform you of any further developments or possible meetings.

In solidarity,

Gary Sinclair
General Chairperson
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